
EQUAL EMPLOYMENT OPPORTUNITY 

The Firm is commi,ed to the full u2liza2on of all human resources and to a policy of equal employment 
opportunity. The Firm will not discriminate against employees, interns or applicants for employment on 
any legallyrecognized basis including, but not limited to, race (including traits historically associated with 
race, such as hair texture and protec2ve hairstyles), creed, age, color, religion (including wearing aBre, 
clothing or facial hair in accordance with the tenets of religion), sex (including pregnancy, childbirth or 
related medical condi2ons and transgender status), gender iden2ty and expression, reproduc2ve health 
decisions, marital status, familial status, na2onal origin, physical or mental disability (including gender 
dysphoria and being a cer2fied medical marijuana pa2ent), sexual orienta2on, domes2c violence vic2m 
status, criminal history, veteran status, gene2c informa2on (including predisposing gene2c 
characteris2cs) or any other characteris2c protected by law, will undertake or con2nue exis2ng equal 
employment opportunity programs to ensure that minority group members and women are afforded 
equal employment opportuni2es without discrimina2on, and shall make and document its conscien2ous 
and ac2ve efforts to employ and u2lize minority group members and women in its workforce. 

You may discuss equal employment opportunity related ques2ons with the Human Resources Director or 
any member of the Firm’s Management Commi,ee. 
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